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SAVE THE DATE
OCTOBER 

MEMBERSHIP MEETING
Thursday, October 8, 2026

The Halston 
5:30 - 8 PM 

Summer is in full swing, and we’re looking ahead to one of the 
highlights of the year—MACCNY’s 47th Annual Golf Outing! 
Join fellow members and industry partners for a day filled 

with golf, networking, and great company as we 
continue another fantastic year together.

 	   INSIDE 
THE ISSUE:
• A Message From Our President, 	
   Sean Libby

• The Healthcare Cost Squeeze: 
   How Are You Managing It?

• Scholarship Application Deadline  	
   Extended - Apply Today!

• Recap of our Night at the Mets!

• Member Spotlight: Richard Staiano

• What Happens When Your Lien 
   Is Bonded?

• Our Business Corner featuring 	   	
   Rimon Law

• Defined benefit plans: Guaranteed 	
   retirement income with flexible 	  	
   contributions

• And more!



Our Digital 
Tools Drive 
Your Success
Elevate your business with  
CE’s digital solutions, designed 
to boost efficiency and enhance 
customer satisfaction.

System Builder
Design and customize 
residential and commercial 
HVAC systems with ease.

AHRI Search
Check HVAC equipment for  
AHRI Directory certification  
and efficiency ratings.

Cross-Reference
Effortlessly find equivalent  
or alternative parts across  
different brands and models.

Warranty
Easily submit and track 
warranty claims through 
ServiceBench®.

CE PATH
Get professional-grade  
training from industry  
leaders.

Part Finder
Quickly locate and identify  
the exact HVAC parts  
you need.

Rebates
Locate available equipment 
rebates based on postal code.

Express Services
Fast, flexible options to keep 
you moving: same-day delivery 
or quick order pickup, so you 
can skip the trip and get back 
to the job.

EasyStock
Our free inventory management 
solution makes tracking and 
replenishing stock easy.

Scan here 
to find your 
nearest  
CE Branch

HVAC Solutions,  
Equipment, Parts & Supplies.

CEHVAC.com

Discover even more time saving and business  
productivity tools at CEHVAC.com

Proud Supplier of



From the 
President 
Dear MACCNY Members,

As we settle into another busy summer, 
it’s amazing to reflect on just how extreme 
this year has been. We experienced 
one of the coldest winters we’ve seen 
in many years, keeping our industry 
working around the clock to provide 
reliable heating when our communities 
needed it most. Now, just a few months 

later, we find ourselves in one of the hottest summers in recent 
memory, once again demonstrating how essential the HVAC industry 
is to the health, comfort, and productivity of everyone we serve.

Whether it’s maintaining critical healthcare facilities, commercial 
buildings, schools, or homes, our members continue to answer the 
call with professionalism and expertise. I want to personally thank 
every contractor, technician, supplier, and industry partner for your 
dedication and commitment to excellence during these demanding 
conditions.

Before looking ahead, I’d like to extend a sincere thank you to 
Carrier Northeast for their generous sponsorship of our Night at 
the Mets on June 12th. Thanks to their support, the event was a 
tremendous success. I also want to thank the 289 members, guests, 
and industry partners who attended. The incredible turnout reflects 
the strength of our association and the value of coming together 
to build relationships, share ideas, and enjoy time with one another 
outside of work. Events like these help make MACCNY the strong 
and connected organization it is today.

As we continue through the summer, I encourage everyone to join 
us for our 47th Annual Golf Outing, another great opportunity to 
network with fellow members while supporting our association.

One of MACCNY’s most important initiatives is our annual 
Scholarship Program, which helps encourage and support the next 
generation of HVAC professionals. As our industry continues to 
face a shortage of skilled workers, investing in students entering the 
trades is one of the best investments we can make.

Please help spread the word about the 2026 MACCNY Scholarship 
Program. Applications are currently being accepted, with a deadline 
of August 28, 2026. If you know a deserving student pursuing a 
career in HVAC, encourage them to apply. Every scholarship awarded 
is an investment in the future of our industry and helps ensure we 
continue to develop the skilled workforce our industry depends on.

As we move into the fall, I am especially looking forward to 
seeing many of you at our next MACCNY Membership Meeting 
on October 8th. Our membership meetings are a great opportunity 
to reconnect with colleagues, welcome new members, share ideas, 
and discuss the issues and opportunities shaping our industry. Your 
participation and involvement are what make MACCNY such a 
strong and respected organization.

Thank you for your continued support of MACCNY and for every-
thing you do to strengthen our industry. Together, we are building 
a stronger workforce, supporting future generations, and advancing 
the HVAC profession throughout New York.

I wish you and your families a safe, healthy, and enjoyable summer, 
and I look forward to seeing you at our upcoming events and at our 
Membership Meeting on October 8th.

Sincerely,
Sean Libby
President MACCNY

If it’s a compressor... we can help!

Screw Compressors

Reciprocating Compressors
Scroll Compressors

Replacement Parts

ALWAYS REMANUFACTURED, NEVER REBUILT. 

WWW.NATIONALCOMPRESSOR.COM

info@nationalcompressor.com800-225-7381

Need a quote? Contact Us

Save time & money!

PAR TNERP A R T N E R
Your  Compressor Your  Compressor 
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Taylor Wintje • NY/NJ/CT Acct. Manager
taylor@nationwidecoils.com

Custom and OEM Replacement Coils
for All Makes and Models. 

Where to Go When
Your Coil Goes.



44

Metropolitan Air Conditioning Contractors of New York
510 Broadhollow Road, Suite 305A, Melville, NY 11747

P: 516-922-5832
info@maccny.org | www.maccny.org

www.facebook.com/maccny
https://www.linkedin.com/company/maccny/

IG: macc_hvac

OFFICERS:
Sean Libby, The TurboChyll Company
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Mike Newman, Standard Refrigerators, Inc.
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James Padavan, Air Design, Inc. 
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Robert McLaughlin, Electrical Training & HVAC Center
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John F. DeLillo, Jr., MACCNY
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MACC News is printed by the Metropolitan Air Conditioning Contractors 
of New York. Questions should be directed to the appropriate director or 
committee member for assistance. While this newsletter is designed to 
provide accurate and authoritative information on the subjects covered, 
the Association is not engaged in rendering legal, accounting, or other 
professional or technical advice. Accordingly, the Association cannot 
warrant the accuracy of the information contained in this newsletter and 
disclaims any and all liability which may result from publication of or reliance 
on the information provided herein. If legal advice or other expert assistance 
or advice is required, the services of a competent, professional person 
should be sought.

www.brooklynfan.com

Brooklyn
Fan & Blower

Sales Co. Inc.

60-20 34th Avenue
Woodside, NY 11377
Phone/Fax: 718-899-9090 
email:  rich@brooklynfan.com

Exhaust Fans-All Types-Huge Stock



The Healthcare Cost Squeeze: How Are You Managing It?
Has anyone received the new increase notifications from their medical insurance 
carrier lately?

The proposed numbers and increases are astronomical.

I think offering quality healthcare to your workers is a powerful way of keeping your staff 
and their family secure and at ease regarding some of the most expensive situations a 
person can find themselves in.

There are some choices you can add like a medical savings account that can be used 
for co-pays or medical products not covered such as eyeglasses. These accounts can be 
funded pre-tax.

The cost of family medical is rivaling the cost of an annual salary for the employee. When 
you look at a per hour cost for wage and you add the medical costs, not to mention…
Workman’s Compensation, General Liability, Auto Insurance, this package is more than 
robust!!!!

The overall cost is becoming huge and thereby the service cost to the consumer or 
your client in turn will become quite expensive.

There has never been a time that the costs of medical coverage have ever been put into 
cost control. In 1992, President Bill Clinton tried to put his wife Hillary Clinton in charge 
of wrangling health care costs. It failed miserably. The next try was with President Barack 
Obama, where a program was created called the Affordable Health Care Act or also 
known as Obama Care in 2010. The bill claims to make healthcare available to more 
people. Much of the cost savings has eluded most.

Today, this issue plagues the entire work force and all employees. With no solution in 
sight the burden is not only falling on the employer but also the percentage of coverage 
provided by the employer is dwindling…. the employee is being asked to further 
participate and contribute in the costs. I mean not just 10% or 15% but much greater 
percentages. This is eroding the salaries of the employees. The domino effect occurs 
where the employee will start looking for greater salaries. It all circles back to the 
consumer but beware…those who do not remove the burden of these costs to their 
company can get caught into a downward spiral and will get sucked into the drain 
of bankruptcy!!!

What are your thoughts on this precarious situation?

Editor’s Notes By Anthony N. Carbone, Systematic Control Corp. 
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B&F 
JOHNSTONE SUPPLY

WE MAKE DOING BUSINESS EASY

  ✓✓24/7 Online Shopping
24/7 Online Shopping

  ✓✓OE Touch App Ordering

OE Touch App Ordering

  ✓✓EZ-Locker Pickup
EZ-Locker Pickup

BROOKYLN
718.252.2700

BALDWIN
516.223.5511

BOHEMIA
631.567.4800

FARMINGDALE
631.293.2566

NEW HYDE PARK
516.216.1810

MANHATTAN
212.203.3808

STAMFORD
203.359.2626

MILFORD
203.882.5550

HARTFORD
860.727.9699

OUR LOCATIONS

We are your ONE STOP shop for all your installation supplies
and equipment needs including rooftops up to 25 tons!

  ✓✓Text Your Request
Text Your Request

  ✓✓Competitive Pricing
Competitive Pricing

  ✓✓The Brand You Trust
The Brand You Trust

  ✓✓EZ-ShipEZ-Ship

  ✓✓Courier Service
Courier Service

  ✓✓Real Time Inventory
Real Time Inventory

Follow Us On
Social Media!

Access Our
Webstore!
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A Night at the Ballpark to Remember 
On June 12, MACCNY members, families, and industry partners gathered at Citi Field 

for another unforgettable Mets Outing, enjoying a beautiful summer evening filled with 
baseball, networking, and great company. With an incredible turnout and an electric 

atmosphere, attendees had the opportunity to reconnect with colleagues, strengthen 
industry relationships, and cheer on the hometown team as the Mets earned an 

exciting 7-5 victory over the Atlanta Braves. Early home runs, big offensive moments, 
and a late-game push by the Braves kept everyone on the edge of their seats, making 
it the perfect backdrop for an evening of camaraderie and fun. It was another fantastic 

reminder that some of the best business connections are built outside the office.
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Thank You to Our Sponsor 
A special thank you goes to our event sponsor, Carrier Enterprise, whose 
unwavering support continues to make events like this possible. We are 
incredibly grateful for your ongoing partnership and commitment to the 

MACCNY community. We would also like to extend our sincere appreciation to 
Dom Valli and Dino Fragulis for their generosity, dedication, and continued support. 

Your commitment to our association helps create memorable experiences for our 
members year after year, and we are proud to have you as valued partners.
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Welcoming Our Newest Members

Join MACCNY Today! 



OUR ONLY

FOCUS IS
CANCER

Nationally recognized specialists.
Advanced technology. 

Care close to home.

At New York Cancer & Blood Specialists, cancer is our only 
focus. Our radiation centers feature a state-of-the-art 
linear accelerator that delivers precise treatment guided 
by nationally recognized experts. Located throughout 
Long Island and Manhattan, our patients receive 
world-class care in a modern setting designed to bring 
treatment closer to home.

Schedule your consultation today: (833) CANCER9 | nycancer.com
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Spotlight: Richard Staiano: The Entrepreneur Behind the Cool
If you ask Richard Staiano what he does for a living, he’ll tell you he’s in the 
air conditioning business. What he probably won’t mention - at least not 
right away - is that he once helped launch an entirely different kind of cool. 
But more on that in a moment.

Over the course of his life, Richard has been in the restaurant business, the 
nightclub business, the dress business, and the air conditioning business. 
The industry has never been the point. What shows up in every chapter is 
the same thing: a man who looks at a bankrupt property, a broken contract, 
or a blank dance floor and finds something nobody else has seen yet.

Richard is the founder and CEO of National Compressor, a company he 
built from scratch in 1978 that has since grown into one of the largest 

remanufacturers of semi-hermetic compressors in the United States. Richard operates in nearly every 
state, has absorbed fifteen competitors, and is currently on the verge of what he believes will be the 
biggest technological shift in his industry since the compressor itself. He’s been in the business of 
keeping things cool for nearly sixty years. He just didn’t set out to do it.

Richard was enrolled at the College of Aeronautics when his stepfather was diagnosed with cancer. He 
left school to stay close to his mother and took a job at a company that had just moved into his Long 
Island City neighborhood - one that happened to be building large-scale air conditioning compressors. 
It was the first operation of that magnitude to attempt it in the United States.

He worked there from 1967 to 1971, then pivoted. He opened a luncheonette in Long Island City, a 
restaurant in Soho, and launched a junior dress line in Manhattan. When he was 25 years old, a partner 
pulled him into a new venture: a bar in a 4,000-square-foot space in New Hyde Park.

As they were setting it up, two guys who’d been playing music there came to Richard with an idea. 
“They said to me, ‘we think we could do something that nobody’s ever seen,’” said Richard. “They 
wanted to build an enormous dance floor and put in an incredible sound system. I liked the idea and 
asked them what we should call it. They said, ‘well, we take the records- the discs- and we spin them. 
So, let’s call it a disco.’ We did and we had 700 people in there the first night.” The club ran like that for 
twenty-nine years.

But that is not the end of the story. Six months in, Richard got a phone call. Someone in Manhattan 
had heard about the place and wanted to see it. “You have no idea how many people have told us 
about your club,” the caller said. They set up a meeting. Two limousines pulled up. About ten people 
climbed out, and one man walked over. He was opening a place in Midtown Manhattan and wanted to 
check out Richard’s concept.

The man was amazed at what he saw and asked Richard to be involved to bring the whole concept to 
Manhattan. Richard turned him down. He was too deep into a second club he had just opened in 
Sayville. But he offered his two music guys, the ones who had built the whole format. The man 
accepted. Then Richard asked what he was going to name the place, and the man answered,
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“Studio 54!”

The man was Steve Rubell - yes, the one who built the most iconic nightclub in history!

“My business helped start the disco era,” Richard laughs, telling the story as if launching an era of pop 
culture were a minor footnote in an otherwise technical career.

While the rest of the world was just discovering the dance floor, Richard was already moving on. By 1975, 
an engineer offered him a deal to help launch a compressor company. He did, and he worked there until 
the end of 1977, when the man reneged on their contract. Richard didn’t litigate. He competed. National 
Compressor opened in 1978 out of that particular grudge, and it has never stopped growing.

The company’s core business is remanufacturing semi-hermetic compressors. The industry’s default 
assumption was that only the original manufacturer could supply a working compressor. Richard spent 
decades overcoming that perception, armed with a reliable product and, by 2007, a proprietary 
computerized test system that delivered verified performance data on every unit shipped. National 
Compressor has remanufactured 112,000 reciprocating compressors since inception. National also set up 
a new division as of 2017 remanufacturing all makes of screw compressors. But the best technology in the 
world doesn’t help if the people installing it don’t know what they’re doing - a point Richard has watched 
proven too many times. National Compressor just finished building a classroom where they’ll host 
manufacturer training, electrical instruction, and live technology demonstrations.

Always on to the next project, Richard’s newest venture is as an investor and owner in VMF (Variable Mass 
Flow) technology, developed through a company called FalkonAir. The technology runs compressors based 
on real-time load and an AI system that teaches the conditioning space, cutting energy consumption by 
thirty to forty percent on any fixed-speed compressor, regardless of refrigerant. He calls it “one of the 
largest changes in the way a system operates since it’s been created.” A breakout, he says, is weeks away. 
He thinks the potential is vast for the company.

Recognizing the value of industry connections, Richard joined ACCA of New York in 1985 and served on its 
board for nearly two decades, running trade shows and shaping the organization from the inside. His son 
Jason, who joined National Compressor after college and has since doubled the business, now sits on the 
MACCNY board following in Richards footsteps. 

Retirement is not in the cards anytime soon for this serial entrepreneur, but these days Richard works 
part-time remotely from a property in Savannah, Georgia. He enjoys horses, fishing, hunting, archery, 
golf, and spending time with his wife, Rose Marie, when he is not working.

Richard’s story isn’t really about compressors, or disco, or any one business. It’s about the true spirit of 
entrepreneurship and what happens when a certain kind of person moves through the world: someone 
who builds things out of nothing, bets on himself, and never quite accepts the status quo. He didn’t choose 
the air conditioning industry. It found him, twice, under completely different circumstances. And each time - 
just as he did with every other venture he touched - he turned it into something bigger than what was there 
before. As with every great entrepreneur, it was never about the industry. It was always about the man 
running the show.
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Statement from Stuart S. Zisholtz, Esq.

WHAT HAPPENS WHEN YOUR LIEN IS BONDED?
An educated contractor always has a major advantage over an uneducated contractor. The knowledge he 
has should allow him to be successful in his business and prevent various mishaps and abuse. One area that 
is regularly misunderstood is when a mechanic’s lien is discharged by bond. Many contractors have called 
me with the mistaken belief that their mechanic’s lien was worthless and that their receivable was uncollect-
able after a discharge bond was filed. I also had contractors reach out to me with the mistaken belief that 
they can simply write a claim letter to the surety with the belief that a return check would arrive in the mail. 
None of these beliefs are correct. The continuous misunderstanding, miscommunication and misinformation 
circulating within the construction industry with respect to a bonded mechanic’s lien is absolutely incredible. 
	
When a mechanic’s lien is bonded it replaces the property as collateral and the lienor is guaranteed 
payment under the bond if he proves a valid lien and obtains a judgment in foreclosure. If the contractor 
or the owner goes into bankruptcy, becomes insolvent or otherwise goes under, the mechanic’s lien is 
still good and the bonding company is required to pay if a valid lien is proven. The key ingredient to this 
concept is that the lienor must prove a valid lien and obtain a judgment in foreclosure. The example used 
above about sending a simple claim letter will never suffice in compelling the surety to pay the lienor when 
a discharge bond has been filed. 
	
I have been told by various people on numerous occasions that their lawyers advised them that once the 
lien was bonded they cannot collect. I have also been told that the bonding company gangs up on lienors, 
etc. Both of these scenarios are incorrect.
	
In a recent case, a lien was filed and, thereafter, a discharge bond was filed. Pursuant to their contract, the 
parties proceeded to arbitration. For some unknown reason, the lienor consented to discontinuing the 
mechanic’s lien foreclosure action. By dropping the action, the discharge bond was cancelled automatically. 
The end result was an empty judgment for the lienor following the arbitration. 
	
What should have happened in that instance is the bond should have remained in place until the conclusion 
of the arbitration proceedings. If the lienor established its right to a recovery, the bond would have backed 
it up. 
	
In another scenario, a contractor was hired by an owner to develop vacant land. When the contractor was 
not paid he filed a lien. Soon thereafter, a discharge bond was recorded. 
	
A lawsuit was started to foreclose the lien and recover on the discharge bond. During the litigation, the 
owner filed for bankruptcy. The lienor believed he was out of luck in recovering any money due to the 
bankruptcy. Fortunately for the lienor, the bonding company was still on the hook to the lienor because he 
had a valid and existing lien. The fact that the owner went into bankruptcy did not prevent payment from 
the bonding company. 

Never let your lien time run out!

For a free copy of our pamphlet pertaining to mechanic=s liens and payment bond claims, kindly contact me.

ZISHOLTZ & ZISHOLTZ, LLP
200 Garden City Plaza – Suite 408
Garden City, New York 11530
(516) 741-2200
stu@zzllp.com
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Insights & Analysis

Home


News

New �equirement for Employers: New York Secure Choice Savings Program

New York State has o8cially launched the New York Secure Choice Savings Program, a state-facilitated retirement savings initiative that

begins its phased rollout this year. The program is intended to expand access to retirement savings for employees whose employers do not

already sponsor a quali7ed plan.

For many organizations, this will introduce new administrative steps tied to payroll, employee communications, and registration with the

State.

What is Secure Choice?

Secure Choice is an automatic-enrollment �oth I�A arrangement overseen by New York. It is not an employer retirement plan.

Employers that fall under the law are responsible for facilitating access. Employer’s responsibilities are largely administrative and include

registering the company, distributing materials prepared by the State, submitting employee information, and processing payroll deductions.

Importantly, employers do not make contributions to employee accounts and do not have 7duciary responsibility for investment

performance, plan design, or bene7ts paid.

Which employers are covered?

Participation is required for businesses that:

employed 10 or more employees in New York during the prior calendar year,

have operated for at least two years, and

have not o6ered a quali7ed retirement plan (such as a 401(k) or 403(b)) within the past two years.

An employer may not terminate an existing retirement plan simply to participate in the state program.

The rollout will occur in phases based on workforce size:

Employers with 30 or more employees must register by March 19, 2025.

Employers with 15–29 employees must register by May 15, 2025.

Employers with 10–14 employees must register by July 15, 2025.

Employees are eligible if they are 19 years or older and receive taxable wages in New York. This includes part-time sta6. Independent

contractors are excluded.

Secure Choice uses automatic enrollment, but employees retain control over their participation.

INSIGHTS Tara Humma · Alyssa Murphy ·  
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Onue an emploeer submits emploeee data, the State uommuniuates direutle with individuals and provides a 30-dae period for them to set

their uontribution rate, seleut investments, and designate bene�uiaries. Emploeees who do not ma!e eleutions will be plaued into default

settings.

The default uontribution is 3% of after-tax pae, and emploeees mae generalle inurease, deurease, or otherwise modife their rate within

program and IRS parameters.

Emploeees mae deuline partiuipation during the initial enrollment period or at ane time afterward. If thee opt out, the program will notife the

emploeer to stop deduutions.

Next steps:

uon�rming whether the organieation meets the uoverage uriteria,

determining whether an exemption applies beuause a 'uali�ed plan is in plaue,

assessing paeroll sestem readiness, and

watuhing for o�uial notiues and auuess uodes from the State.

Rimon oaw is here to support eour uomplianue e�orts. Contaut: Tara, Humma, Partner, Christopher �elle, Partner or Alessa �urphe, Human

Capital Business Advisor.

This summare is provided for informational purposes onle and is not intended to uonstitute legal adviue nor does it ureate an attornee-ulient

relationship with Rimon, P.C. or its a�liates.

Contaut:

Tara Humma

Partner

 Send Email

 (215) :13-3388

Alyssa Murphy

Human Capital Business Advisor

 Send Email

 (516) 332-5651

PREVIOUS

M&A and Foreign Investment Control: From Veto to Governance,

Towards a National and European Standard

NEXT

Podcast: Rimon Managing Partner �uan �uniga on Leading and Scaling

a Modern Law Firm

Insi��ts & Anal�sis
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
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N�C Sic�/Sace�Leape�and�Sc�edule�C�an�e�Laos�Are�C�an�in��—�W�at�Eirlo�ers

Need�to�
noo

On Februar� 22,�2�27,�Neo��or� Cit� iirleiented�ia"or�recoris�to t�e�Earned Sace and�Sic� Tiie Act�(ESSTA)�and�iodiped�t�e�e0istin�

Teirorar��Sc�edule C�an�e Act�(TSCA).�T�ese�c�an�es�e0randed eirlo�ee ri��ts o�ile�c�an�in� eirlo�ers’ obli�ations�in ieanin�cul

oa�s.�

Expanded Sick and Safe Leave Under ESSTA�

New Unpaid Safe/Sick Time Entitlement�

Under�t�e�urdated�lao,�eirlo�ers�iust rropide�an additional 42 �ours�oc unraid sace and�sic� leape�cor�eper��copered�eirlo�ee.�T�is

unraid leape�is crontloaded�—�ieanin��it becoies�apailable�cor�iiiediate�use�at t�e�tiie oc �ire and�recres�es�at t�e�be�innin��oc eac�

calendar �ear.�T�ere�is no oaitin��reriod –�eirlo�ees�iust be reriitted�to use�t�is leape�iiiediatel�.�

T�is neo�unraid leape�is in�addition�to t�e�e0istin� raid (or�unraid)�sic� and�sace tiie t�at eirlo�ers�alread��iust rropide�derendin��on

t�e�eirlo�er’s size.�Eirlo�ers�ia��re)uire�a�reasonable iiniiui�increient�oc use�—�ur to a�ia0iiui�oc cour �ours.

Eirlo�ers�are�also re)uired to trac��and�disrla��leape�balances —�bot� raid and�unraid —�on eirlo�ee ra��stateients or ot�er�oritten

docuientation�eac� ra��reriod.�Eirlo�ers�are�not�re)uired to reriit eirlo�ees�to carr��oper unused unraid leape�into t�e�ne0t calendar

�ear.�

Broader Reasons Employees Can Use Leave�

In addition to t�e�neo�unraid leape�re)uireient, t�e�aiendients si�nipcantl� e0rand t�e�circuistances�under�o�ic��eirlo�ees�ia��use
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Employers must provide 20 hours of paid prenatal leave during a 52-week period to eligible employees. 

This leave is in addition to paid and unpaid safe and sick time. 

Employers may not require employees to use this leave in increments greater than one hour. 

All applicable notice and recordkeeping requirements apply. 

Changes to the Temporary Schedule Change Act (TSCA) 

Before these changes, the TSCA required employers to grant up to two temporary schedule change requests per year for qualifying

personal events, such as caring for a dependent or handling important family needs. As of February 22, 2026, this obligation is

eliminated.  

Under the updated law: 

Employees may still request temporary schedule changes for personal reasons. 

Employers are no longer required to approve these requests. 

Employers must respond to such requests “as soon as practicable,” and they may propose alternatives if unable to grant the original

request.  

While employers can deny a schedule change, they cannot retaliate against an employee for making a request. Protections against

retaliation remain in force under the law.  

What Employers Should Do? 

Given the scope of these changes, employer preparation is essential. Employers should take the following steps to ensure compliance: 

Update Leave Policies and Employee Handbooks 

Start by revising all leave-related policies to incorporate: 

The additional 32 hours of unpaid sick and safe leave. 

Expanded permissible reasons for leave use. 

Procedures for handling temporary schedule change requests.  

Upgrade HR and Payroll Systems 

Employers must modify their HR tracking systems to properly account for multiple leave banks (paid leave, unpaid leave, and prenatal

leave) and to ensure that leave usage and balances are accurately reported to employees each pay period.  

Train Supervisors and HR Sta� 

Training is critical so supervisors and HR personnel understand: 

When and how leave may be used. 

How to correctly handle schedule change requests and respond within a reasonable timeframe. 

Anti-retaliation obligations.  

Communicate Clearly With Employees 

Employers must distribute updated notices and clearly communicate changes to employees immediately. This includes clarifying how leave

banks work, how and when leave can be used, and how schedule change requests will be handled. Employers are required
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banks work, how and when leave can be used, and how schedule change requests will be handled. Employers are required

to maintain records showing that employees were noti9ed of the new leave law. 

Why It Matters 

These amendments mark a signi9cant shift in leave laws for New York City employers. New York City aims to provide workers with more

;exible and equitable leave options without forcing automatic schedule adjustments.  

For employers, proactive planning will reduce compliance risk, support workforce stability, and ensure that leave policies align with

evolving legal requirements.  

If you have any questions regarding these changes to NYC law, contact Rimon Law for assistance. 

 

This summary is provided for informational purposes only and is not intended to constitute legal advice nor does it create an attorney-client

relationship with Rimon, P.C. or its a<liates.

Contact:

Tara Humma

Partner

 Send Email

 (215) 914-3388

Barbara DeMatteo

Human Capital Business Advisor

 Send Email

 (516) 479-6347

PREVIOUS

Southern District of New York Federal Court Rules AI

Communications Not Protected by Attorney-Client Privilege

NEXT

Rimon’s Tari� Resource Center
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PRODUCT SHOWCASE

Nicholas Alfino, CFP®®, ChFC®®, CLU®®, CEPA®®, CFS®®, CAS ®®

Wealth Management Advisor 
Co-Managing Partner 

Falkonair VMFTM (Variable Mass Airflow) Patented Technology
Distributed by National Compressor Exchange, Inc.

• AI-driven control algorithms that optimize compressor performance in real time 
• Smart, plug-and-play demand-based control
• Adapts to existing compressor equipment
• Real-time modulation based on system demand
• Reduces unloaded run time and part-load losses
• Improves pressure stability and flow control
• Minimizes start/stop cycling and mechanical wear
•Does not affect existing system controls 
• Delivers 25-45% energy reduction 
• Helps meet Local Law 97 compliance for NYC
• Can be installed on most 3 phase compressors and heat pumps 

Contact information:  
Jason Staiano
National Compressor Exchange
T: 718-417-9100
info@nationalcompressor.com

OEM Replacement Chilled Water Coils
From Nationwide Coils — U.S. Manufacturer and Supplier 

• 1:1 custom & OEM replacements for all chilled water coils
• Usually consist of 4-12 rows
• Features various tube, fin and casing material options 
    (copper, cupro-nickel, stainless, carbon steel)
• Fast lead times + expedited options from 3 to 15 productions days
• Offered in Split-Fit design for easy installation in tight spaces

Get a Quote Today! 
Taylor Wintje • Nationwide Coils
NY/CT/NJ Account Manager
(888) 264-5776 x400
taylor@nationwidecoils.com
www.nationwidecoils.com

Link to the product: https://nationwidecoils.com/custom-coils/chilled-water-coils
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Contact your local Daikin Northeast Team. Visit DaikinNortheast.com or call 718-937-9000.

R-32 Wall Mounted Multi Zone AURORA & 
Standard Heat Pumps

THE WAIT IS OVER.    NOW IN-STOCK!

The complete ductless multi zone wall mount system lineup is now available.
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JAN
15

Board Orientation 
Blackstone’s

 4 – 8 PM 

FEB
12

APR
9

Membership MTG
The Halston
 5:30– 8 PM

Membership MTG
 The Halston
 5:30– 8 PM

JUN
12

AUG
10

Mets Outing
Citi Field

 7 PM 

Golf Outing
Village Club

 9 AM 

NOV
5

DEC
3

Oct
8

Membership MTG
The Halston
 5:30– 8 PM

Membership MTG
 The Halston
 5:30– 8 PM

Holiday Party
Rare 650

 6:30– 10:30 PM

Text MACC at 833-561-0656



 
 
 
 
 
 
 
 
 
 
 
 
 
 
 

Trust. Expertise. Commitment. 
Risk Management Solutions for Plumbing Contractors 

 
 
 
 
 
 

 
 
 

 
 
 
 
 
 
 
 
 

35 years

 

 Property & Casualty 
 
 Employee Benefits 
 
 Personal Risk 
 
 Retirement Counseling 
 
 Risk Management  
 

               
  Contact: Pat Williams 
  T: 516-534-3482 
  E: Patrick.Williams@usi.com  

            
  Contact: Brandon Cheney  
  T: 516-668-7073 
  E: Brandon.Cheney@usi.com 

ADDRESSING THE INSURANCE NEEDS OF 

HVAC CONTRACTORS IN NEW YORK 

As a leading insurance provider for 
HVAC Contractors in the New York 
Metro Area, USI’s Long Island Office 
brings over 35 years of industry 
experience to your team. Our 
dedicated Construction Specialists 
provide top quality risk management 
with bottom line benefits to deliver 
individualized solutions. 

Specializing in Insurance Programs 
for the HVAC Industry for over 
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A resource for business owners 

Are you looking for guaranteed retirement income, and large 
tax deductions? Do you need to accelerate or catch up on 
your retirement savings? Do you have a key employee who 
you need to retain? The traditional defined benefit plan can 
help with all of this.  

Traditional defined benefit plans have some of the largest 
contribution limits allowed in qualified plans, and generally 
all contributions in a qualified defined benefit plan are tax 
deductible. These plans require annual ongoing contributions 
in order to meet their retirement obligations, but these 
contributions may be flexible when funded correctly.  

Who should consider adopting a defined benefit plan?

Business owners with:

• Few or no employees

• Consistent income that can ensure annual funding

• A need for large tax deductions

• A need to accelerate/catch up on retirement savings

Defined benefit plans:
Guaranteed retirement income with flexible contributions

What is a defined benefit plan?

A defined benefit plan is qualified retirement plan 
that is funded by the employer for the benefit of 
the participants. This tax-efficient plan can provide 
a guaranteed monthly income at retirement 
for all participants. The contribution limits are 
determined by the plan’s funding obligations, and 
are tax deductible to the business owner.

Hypothetical examples are not intended to suggest a particular course 
of action or represent the performance of any particular financial 
product or security.

Age Compensation Plan Contribution

Owner 52 $200,000 $194,190

Employee 1 38 $45,000 $16,024

Employee 2 29 $35,000 $13,903

Employee 3 33 $40,000 $11,931

Total contribution level: $236,048

A defined benefit plan case study
In the illustration below, the plan’s target contribution is 
$236,048. The owner’s portion of the plan is $194,190, or 
80.7%.



The Guardian Life Insurance 
Company of America

guardianlife.com 

New York, NY

Pub10989 (06/25) 8121284.1 (07/27)

Guardian, its subsidiaries, agents, and employees do not provide tax, legal, or accounting advice.  
Consult your tax, legal, or accounting professional regarding your individual situation.

All scenarios and names mentioned herein are purely fictional and have been created solely for 
educational purposes. Any resemblance to existing situations, persons or fictional characters  
is coincidental. The information presented should not be used as the basis for any specific 
investment advice.

This material is intended for general use. By providing this content The Guardian Life Insurance 
Company of America and your financial professional are not undertaking to provide advice or make a 
recommendation for a specific individual or situation, or to otherwise act in a fiduciary capacity.

Guardian® is a registered trademark of The Guardian Life Insurance Company of America.

© Copyright 2025 The Guardian Life Insurance Company of America.

Learn more today.
After everything you and your employees have done to 
make the business successful, ensure everyone is taken 
care of when the workdays are done. 

Defined benefit or 401(k) plan? 
Consider offering both

Want to give employees a way to supplement your 
defined benefit contributions? Consider adding  
a Profit Sharing Safe Harbor 401(k) Plan to give  
them a stake in accumulating even more income  
for their retirement.

Contact your Guardian financial professional 
to see how a defined benefit plan can provide 
retirement income you, your family, and your 
employees can count on.

Nicholas J. Alfino CFP®, ChFC®, CLU®, TPCP®, CEPA®, CFS®, CAS®
Wealth Management Advisor
Managing Partner

Insignis Financial Group, LLC
200 Broadhollow Road I Suite 405 I Melville, NY 11747 
535 5th Avenue I 13th Floor I New York, NY 10017
C: (631) 856-7075 I  D. 631.870.6855 I  F. 631.870.4266
nalfino@insignisfinancial.com

Nicholas Alfino is a Registered Representative and Financial Advisor of Park Avenue Securities, LLC (PAS), 200 Broadhollow Road, Suite 405, Melville, NY 11747. NY 
Securities products/services and advisory services are offered through PAS, a registered broker-dealer and investment advisor, 631-589-5400. 
Financial Representative of The Guardian Life Insurance Company of America (Guardian), New York, NY.  PAS is an indirect wholly owned subsidiary of Guardian. Forest 
Hills Financial Group is not an affiliate or subsidiary of PAS or Guardian. PAS is a member of FINRA, SIPC  The Living Balance Sheet® and The Living Balance 
Sheet® Logo are registered service marks of The Guardian Life Insurance Company of America (Guardian), New York, NY. © Copyright 2005-2025 Guardian. CA license
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From Then to Now: Share From Then to Now: Share 
Your Favorite Vintage Your Favorite Vintage 

MACCNY & HVAC Photos!MACCNY & HVAC Photos!

NEWSNEWS

Send them to us to be featured in Send them to us to be featured in 
MACCNY News’ Vintage Corner!MACCNY News’ Vintage Corner!

Dig through your archives and help preserve MACCNY history! We are looking for vintage photos 
of MACCNY members, events, job sites, classic HVAC equipment, old advertisements, and tools 
from years past. Your submissions could be featured in the Vintage Corner of MACCNY News, 

where we celebrate the people, places, and moments that have shaped our industry.

Please include the following when submitting 

• What is in the photo
• When the photo was taken 
• Any other important information about the subject

Please email all submissions to info@maccny.org

Annual Golf Outing 2007
Annual Golf Outing 2007

Holiday Party  2008Holiday Party  2008
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SERVING CONTRACTORS SINCE 1931   |   MORE THAN 90 LOCATIONS NATIONWIDE   |   WWW.SIDHARVEY.COM

NEW YORK’S COMPLETE FUJITSU DISTRIBUTOR 
BROOKLYN (718) 257-3347  ■  ELMSFORD (914) 705-5080  ■  FARMINGDALE (631) 755-9192

HICKSVILLE (516) 876-0446  ■  LONG ISLAND CITY (917) 745-0830  ■  MEDFORD (631) 205-5580

MT. VERNON (914) 668-3631  ■  RIVERHEAD (631) 727-3225  ■  SOUTHAMPTON (631) 468-4854

COMMERCIAL ENGINEERING TEAM (877) 427-8399

AIRSTAGE H-SERIES
Mini-Split Heating and Cooling Systems for

Residential and Light Commercial Applications

AIRSTAGE VRF (Variable Refrigerant Flow)
High-Efficiency Heating and Cooling for

Residential and Commercial Applications
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Air Design, Inc. 
Airstream Air Conditioning 
All HVAC Service Co. 

All Seasons Air Conditioning Co. 
Anron Mechanical Services Corp 

Architectural Grille 
Arthur J Gallagher Company

Arista Air Conditioning Company 
Atlantic Contracting & Specialties LLC 

B & F Johnstone Supply Co 
B & L Testing and Balancing 
Boss Facility Services Inc 
Botto Mechanical Corp 

Brooklyn Fan & Blower Sales Co. 
Carrier Northeast 

CB Energy Business Consulting LLC 
Chemical Specifics Inc 
Comfort Tech Mechanical 

Cool Power LLC 
County Energy Controls Inc. 
D Vac Commercial Corp 

Daikin Comfort Technologies Northeast 
Day & Nite Air Conditioning 

Desco Service
Diversified Heat Transfer (DHT) 

Dynaire

Dynamic Sheet Metal 
Economic Evaluation Group Inc 
Electrical & HVAC/R Training Center 
EMCOR Services of NY & NJ 
Falk Technical Services 
Faulkner Fabricators

First Choice Mechanical Inc. 
Flynnaire 

Hi Tech Air Conditioning Inc. 
Homans Associates 

Hudson Technologies
Insignis Financial Group 

Integrated HVAC System & Services 
Inter County Mechanical Corp 
 Johnstone Supply Woodside 

Kelair Inc. 
Kool Energy Technology, LLC

Luce, Schwab & Kase, Inc (LSK) 
MCN Distributors 
Milwaukee Tool 
Mr Air NYC 

Mt Kisco Mechanical Corp 
NALCO/ECOLAB 

National Compressor Exchange 
Nationwide Coils, Inc. 

Neat Heat Climate Control 
Palone Bros. 
Patience HVAC 

Performance Mechanical Corp 

PJM and Sons Inc. 
Power Cooling Inc. 
PSEG/TRC Companies 

Quality Air Conditioning & Heating Inc. 
Quinn Feiner Service Company Inc.

Rimon Law
 Roof Services 

Sav-Mor Mechanical Corp 
Scaran Heating & Air Conditioning 

Sid Harvey Industries 
Sound Refrigeration
SRS Enterprises Inc.  

Standard Refrigerators, Inc. 
Systematic Control

TCL Venco Sales 
Tedco Mechanical 
T.F. O'Brien 

Total Air Comfort 
Trane Supply 

TurboChyll Company 
Ultimate Power Inc. 
USI Insurance 

Victory Skaggs HVAC, LLC 
Weber & Grahn Conditioning Corp 

York 
Zisholtz & Zisholtz 

A SPECIAL THANK YOU TO 
OUR 2026 MEMBERS! 
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CE supplies the top 
ranked brands in the 
HVAC industry.

THE EQUIPMENT YOU  
INSTALL MATTERS!

Scan here 
to find your 
nearest  
CE Branch

HVAC Solutions,  
Equipment, Parts & Supplies.

CEHVAC.com

STAY CONNECTED WITH US

LinkedIn          Facebook          Instagram        Member Survey



SAVE THE DATE!
October Membership Meeting

Thursday, October 8, 2026
 5:30 - 8:00 PM • The Halston
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METROPOLITAN AIR CONDITIONING
CONTRACTORS OF NEW YORK (MACC)
Formerly Air Conditioning Contractors Association - NY Chapter
510 Broadhollow Road, Suite 305A
Melville, NY 11747
516-922-5832 / www.maccny.org


